REQUIRED DISTRIBUTION OF POLICIES 2021-2022

The following policies must be distributed annually to all employees of BISD. The purpose of the
distribution is so that each employee has easy access to important policies that may need to be looked at
periodically. The policies listed below comprise the distribution as a whole.

DH Legal/Local & Exhibit: Policies and exhibits addressing standards of conduct for
Employees, including policy regarding a Drug Free Workplace

FO Legal/Local: Policies addressing standards of conduct for students.

DIA Legal/Local, FB Series Legal/Local, FFH Legal/Local & Exhibit: Policies regarding
discrimination, harassment, and retaliation, including the relevant exhibits containing contact
information for reporting such behavior, for employees and students. Note: FB legal has
updated since 20-21 school year.

FFI Local: Addresses student bullying, including cyberbullying, and establishes procedures for reporting,
investigating, and dealing with bullying of district students. State law requires that

the policy and necessary procedures be included in the student and employee handbooks, the district
improvement plan, and be posted on the district's website to the extent practicable.

Additionally, because this conduct may also rise to the level of discrimination or harassment, if based on
a protected characteristic, this policy correlates to FFH(LOCAL) and (EXHIBIT),

which are included in this packet (see above). FFI will be updated Fall 2021

BQ Legal: Refers to the district plan for addressing sexual abuse and other maltreatment of children.

FFG Legal/Local: Addresses child abuse and neglect. Note: FFG Legal and Local have been updated since
2020-2021 school year. FFG Local will be updated again in Fall 2021.

GRA Legal/Local: Addresses child abuse investigations. Both GRA Legal & Local have been updated since
20-21 school year.

FFB Legal: Addresses prevention and intervention programs for student
mental health. Note: Has been updated since 20-21 school year.



